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The essence of scientific approaches and principles of organization of management potential of industrial

enterprise is considered in the article.
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A social and economic development of any state, the successful solution of the problem of a full employment
largely depends on archiving the balance between workplaces and work force. In the first place it is possible to realize
under the conditions of a strong labour market, which is characterized by some degree of development of the main
basic forms of protection of economically active population.
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