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The modern state of formation, conservation, development and use of labour potential of domestic enterprises

in the context of patterns and trends in the Ukrainian labour market in the conditions of global financial crisis is
analyzed, the current problems are investigated and the recommendations for improving the existing situation for
coordinated activities of all market actors and sustainable development of production and social progress.
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The article presents the features of conception of strategic management in the conditions of crisis situations

and proposes ideas about necessity of using resource approach, in particular, organized possibilities and key
competences, of enterprise during development and realization of strategic management system.
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