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The article reviews the sources of funding, the necessity of optimization of financial resources and proposes a

model of optimization of structure of financial resources that will achieve maximum financial results under uncertainty
environment.
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The article proposes a conceptual vision of behaviour management during realization of changes on industrial

enterprise. The author gave proof of the main principles of study and interpretation of personnel behaviour. The sociobe-
havioural types of organizations and basic contradictions coded in them are considered. The interrelated models built
on a principle of social duality of behaviour of personnel of enterprise during realization of changes are presented.
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