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Theoretical generalization is conducted and the stages of evolutional development of theories of management
personnel are distinguished; the specific of control system of human resources is determined within the framework of
existent paradigm of management, in the modern terms of development of society and business.
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The article includes explanation of the importance of the research of human capital of an enterprise; an
overview of Ukrainian scientists’ works devoted to the formation of enterprise’s human capital on the modern stage of
socioeconomic development; a proposition of the methodological approach to the estimation of human capital.
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