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It is proved to that optimization of quantity administrative and managerial personnel, increase of efficiency of

its functioning, correct selection of shots directly influence on the actual results of activity of enterprise.  It is set that
economic motivation of competitiveness in the field of labor is important component planning of enterprise. The
algorithm of determination of high-quality load of public servants of subsections is developed on creation and routine.
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.
The article highlights and considers modern approaches to determine the efficiency of HR management in

machine-building enterprises. Definition of the performance  of personnel management system is given. It is formed a
complex of performance assessment of personnel management system in the context of its main structural elements.

: , , , -
,  ( ) ,

, -
, .

. -
.

. 
.

, 
, , , 

. -
, , :

– ;
– ;
– .

. 
, -
, -

.
-

, 
 – , 

. , , 
, .

. -
. , -

, . , . , . , . , . . -
. , . , . , . , . ,

. , . , . .
 “ ” . , . -

, . , . , . , . , . , . , . , . -
, . , . , . , . , . , . , . , . -

, . , . , . .

http://:@grebennikon.ru/cat-211-1-3.html.

